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Garden City Middle School Goals

• Academic Excellence

• Fostering Personal Growth

• Educating the “Whole Child”

• Meeting Social/Emotional Needs

These are done:

1. Within school environment of warmth, respect and support

2. In context of each student’s own developmental stage

2. In partnership between home and school

Garden City Middle School Anti-Bullying Programs are built upon these 

goals and principles



Dealing with Bullying and 

Hurtful Behaviors in the Tween 

and Teen Years
• We seek to ensure that all children feel safe, respected 

and cared for in our school

• Our programs build pro-social behaviors, as we address 

bullying, mean, and rude behavior

• We implement prevention programs as well as use 

teachable moments to intervene when hurtful behaviors 

occur

• We partner with parents and families to help young 

people navigate this difficult time in their development



Adolescent Development:

The teenage brain
Frontal Lobe not fully developed 

– The brain continues developing until age 23-

25

– Frontal Lobe under-development affects 

decision-making, planning, organization, 

morals, empathy and many other skills

– A key feature of adolescence is a regression 

to early childhood behaviors and thought 

processes (i.e., egocentrism, moodiness, lack 

of awareness of self vs. others)



Garden City Middle School‘s Anti-

Bullying Programs
• Morning Greeter program

• Morning announcements

• HomeBase

• LEADERS

• #NoOneEatsAlone

• Trivia Day

• Monthly Kindness Awards and Student of the Month

• GC Cares

• Unity Day

• Pay It Forward Day

• Anti-Bullying Club (ABC)

• ABC Expo

• Family Night events



Anti-Bullying Task Force

The mission of the Garden City Middle School 

Anti-Bullying Task Force is to foster an 

atmosphere that ensures the safety of all students 

by providing an environment where students can 

thrive socially, emotionally and academically.

The Task Force comprises school administrators, 

guidance counselors, school psychologists, 

teachers and staff members.

Its goal is to share ideas, initiatives and innovative 

programs with our parents, schools, and students.



DASA

DASA is the Dignity for All Children Act (2010)

The Dignity Act states that it is the policy of the State of New York to 

afford all students in public schools an environment free of 

discrimination and harassment (Education Law §10). 

SECTION VI: RESTORATIVE APPROACHES AND PROGRESSIVE 

DISCIPLINE 

One of the Dignity Act’s underlying premises is that preventive and 

non-punitive intervention in response to incidents of discrimination 

and/or harassment, where appropriate, can be an effective way to 

foster school environments free from harassment and discrimination 

(see Education Law §§10, 13). 
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https://www.gardencity.k12.ny.us/Page/5388


How Can I Report An Incident 

Of Bullying Or Harassment?

Students are encouraged to tell their 

teacher(s), parents, lunch monitors 

or any other staff member about a 

suspected incident of bullying or 

harassment. 
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Once a school staff member receives a report of 

bullying and/or harassment, they will notify the 

DASA Coordinator. 

The DASA Coordinators are people who know how 

to deal with situations of bullying and are available 

to help. They will then investigate the report. An 

investigation may include interviews with students, 

teachers and other possible witnesses to the 

incident. Consequences will be determined based 

on the results of the investigation. 10

What Happens After An Incident Is 

Reported? 



Handling Hurtful Behavior in 

School

• Incidents can be referred by students, parents, teachers, hall 

monitors, and staff

• Reports can be made to any adult in the building

• Classroom teacher intervenes when necessary and notifies the 

guidance counselor of the situation

• Guidance counselor follows up to determine if the behavior is a 

conflict that requires conflict resolution or disciplinary action 

(administrator notified)

• As appropriate, the situation may warrant a member of the building 

mental health support staff (i.e. social worker and psychologists) to 

become involved

• School staff has constant, ongoing communication in order to 

ensure that all parties are aware of what has taken place and what 

is being implemented to address it



Looking Ahead
Ongoing Improvement of Our Programs 

• Ongoing re-evaluation of our Home Base curriculum with emphasis on anti-

bullying and the building of pro-social behaviors

• Ongoing utilization of valid and reliable surveys of students – ex. District 

Panoramic Survey, and School as a Caring Community Profile Survey 

through SUNY – Cortland

• District reviewing Rumor Page for General Q &A

• District reviewing Anonymous Bullying Reporting System 

• Ongoing assemblies and guest speakers for staff and students

Ex. Josh Ochs (Cyber-Bullying) and Jessica Lahey (The Gift of Failure)

• Ongoing professional development of faculty: 

– Long Island Crisis Center: Adolescent Depression and Suicide 

Prevention Children-At-Risk, Tolerance, and Crisis Intervention

– Nassau County Holocaust and Tolerance Center: Building anti-bias, 

tolerance and pro-social behaviors in school 


